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| INTRODUCTION

Pﬂrsuant & NeB. ﬁ&v STAT. §23—‘f1 14 (Reissue: 291’2)1 the Lancaster Eounty Board of
omitissioners is required 1o setsalariesor all € ' 2d-officials prior-to January 15, 2014,
a yaar in whmh a generai eEectsamw held. Salares sha}i be effective January 1, 2015 through -
2018. of ‘aasSaiazyReweanrnmﬁteewasestam;shed by the Cotfity

' ropi ,.',,j_'aaianesfqreeunty slectedofficials. The:
mmental, business, legal and personnel

PROGCESS

" “TheCommitiee met alotal of four fimes. Allineumbent elected officials were asked fo submit to the

Committee written inforimation containing a summary of their duties, howtheirduties have changed
during the last four years, and what they believe is a fair salary fsr their posmen Esdch elected
official met with the Committes to discuss this information. Doug McDanigl, the Lincoln-Lancaster.
County Human Resources Directer, provided ;nfermat&m and mnsuﬂ:atlon to the Committee.
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The Gommzttee also reviewed the following materials and repors farmuiatmg its
recommendations;

1. 201543018 Minimui. Sal’afy Recommendations for Cf)tiﬂty‘ Officlals,  Nebraska
Assodiation of County {:tfﬁmais {October 2013}

2 Final Report and Recermmiendations fom the Elected Officialls Sa!ary Review
Committee, dated Decemiber: 17, 2009

3. LanecasferCouaty Board Resolution No. R—DQ 0107, Setting Salardesfor Caunty Ejected
Officials for 20112014 Tem}

4 Eiectea @ﬁ‘mah Salary and Beneﬁt Survey, mealn!Lamasier Geunty Pefsannei
Dégartiment for 2013

5. Lancaster Cﬂuniy Eleem Offi esais Salaries for ?Qggﬁzrﬁugh 26‘!3

6. Budgetand Emi’*uﬁe Enfarmatxon for Gounty Elected Officials

7. Reports fram County Elected E}ﬁipiais regarcﬁmg daties, changes in dﬂhes and salaly
tecommendations -

ster County Direcior Salaty Information for 2012:2013

9. Lancaster Colinty Board Commiltee Assignments for 2013

16. Lansaster County Organizational Chart |

11. Bureau-of Labor Stafistics, Consumer Price Index. {CPH- Al Urbsaih Cansumens Mid- -
- West Regxen, Jaﬁuawthmugh}&ugust 2013

SUNMARY OF DISCUSSION

After meeting with the élected officials and reviewing the materials presented t6 the Commilitee, an
extensive discussion was conducted to-determine salary recommdaﬁons for Lanicaster County
. elepted officials. The folldwing factors and principles were considered by the Commitiee in

fermu!atmg its recommeridations: csmparabﬁ:ty consistenicy with past elected official salary
increases, whether there were any major changes in dufies, consistency with salary :ncreas&sfa; _
County employees, and what is in the best mterests of County taxpayers.

- - First, the question of comparability was: addressed The Committee-acknowiedged the 1m;mriance

of paying Lancaster County elected officials comparably to $imilafly sitiated elected officials in other
colinties. At the same time, the Committee was reluctant to place. too much emphasis oh a
comparison to statistical averages.- While eomparabifity can give an indication of what a fair salary
would be, the Commitiee notad thatthe h;gher salaries in larger counties i in the array [See ftem 4



in the fist of documienis presented {o the Conmmittee], are nat necessanty reflsctive of what would
be afair. salary i in Lancaster County:- Afdmg!y, cemparabﬂﬁy served as g general guidéte the
Commitiee, hzﬁ was not the determinative factor in the fomu%at;en -of the Cﬁmmtttee’s

recoimmendations:

The Committes also. exammed howr saiar:&sfm County alected officials have heen setin the past.
in-this tegard, the-Committee placed importafice orr making recommendations which are not only
consistent wﬁh past recommendations from the Saiary Revigw Commitiee, but also: consistent with

how the Lansaster County Board has set salaries it the past.

Anocther fr used by the Commiitiee was whether thére haxte been any major changes tothe
. dufies performed by elected officials. Afist meeting with-each electeq official and examining the
wiitten fhaterials presented in conjuriclion with those meetings, the Committee ‘fonnd rig. major

changes to: thmiui&&af any-Gounty elected official,

Next, the Commiftee looked atsalary iricreases foroffer lancaster{:oumg emp]ayees Hwas noted
that over the past severai years fhe average safary marease far f‘.ﬁumy empioyees. has been

s of the taxpayers who pay the salaues of County slested ﬁﬁk;iais were
ying comparable salaries in other

Finglly, the interes
considersd. The Commities sought & balance in mal
| _scﬁnns the need to establish salaries ‘which attract ;quaizﬁeri aanﬂ;daﬁes dadeiate
Conipe far*ﬁneworkpelfermed and the goal of keafamgpr"..j, ty taxes asiow aspos&bfe
The Cﬂmnﬂtfee alsofoek into-consideration that qualified candidafes: ofteri sesk elected positions
raore out of a sense:of puibliciservice aad duty, rather than for sconomiic remuneration.

aecommmmaus

Based upaen theforegoing analysis; the £ iTicials. mimitiee hereby makes
the fallowing safary recommends ns:to the. Laneaster Caun’tv Board of Comm;sstonars forthe

2015~ 2&1‘3 ferm:

For2015, eac?rLancastarun’ty Efaded‘ Official shiould receive abmpement}mase For2016-~

2018, each elected official should receive an annual salary increase based on the follewing formula.
if the: U.S, Depariment of Labor Stafistics Consumer Price index (CP1) Yor all Urban Consumers:
Midwest Region, as pubﬁsheci for the November inimediately p:ecedmg each January for 2016

 thibugh 2018 is:
(A Noit less than 1.5% and net greater than 2. 5% — then each eletted off t:lai should
recelve a 2% salary increase;

(I} Lessthan 1.5%—then the safary increase should be 2%, minus 50% of the amaunt by
*which the CPlis less than 1. 5%; and _

{C)y More than 2.5% —then the salary zncreaseshouid be 2%, plus 50% of the amount by
which the CP! exceeds 2.5%.
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RECOMMENDED SALARIES

| OFFICIAL | 2015 | © 2016- 2018

Gﬁﬂﬁt}f-Aﬁ:arﬁey $143,268  Ariniial incieases effeetwe éanuafy %, based on ihes
: : . s ;foliewmg formidla, ¥ the US; Deparﬁ'ﬁents of L
puh;‘c Delfenﬂer | $14%,258  Statisties:Consumer Price Index (CP) for all Uzban
- Consumers Midwest Region, as published; fm’ the
Noverber mmefifateiy pmeﬁmg each January for
2016 thfough 2018 is: :

Assossar!ke;g of j&"l%ﬂ;%ﬂ;- |
,,_ﬁ%ﬁ&* )

{A) Not iesgi:han 1 5%&;3@1 riot greater than
2.5%, each elepted official shauld Tecaive
a 2% salary i increase;

Englﬂ 1z

Sheriff

County Treasarer | 984650 | (B) Lessthan 1.5%, fhe salary incredse. |
Qm‘my :Fréésusgr $84’559 . stiould be'2%, minus 50% of theamount |
| County Clerk: o—" by which the CPIis less than 15%;and |

District Court Clerk . | $84,653.

Reqaectmﬁy submitted: thrs’i@tb dayqf Beeember 2013, onbehalf of the Lancaster Gﬁunty Elected -
Officia a;y Eevmw Cm&tﬁea :
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